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Health and Government Operations Education, Energy, and the Environment

Office of Small, Minority, and Women Business Affairs - Interdepartmental
Advisory Committee - Repeal and Definitions

This departmental bill repeals the Interdepartmental Advisory Committee on Small,
Minority, and Women Business Affairs. The bill also alters the definition of “minority
person” to include — instead of a sheltered workshop for individuals with disabilities — a
nonprofit entity that (1) is incorporated in the State or otherwise qualified to do business in
the State; (2) has been determined by the Internal Revenue Service to be exempt from
taxation under the Internal Revenue Code; and (3) is organized to promote the interests of
people with disabilities.

Fiscal Summary
State Effect: None. The bill repeals a dormant committee. No effect on revenues.

Local Effect: None.

Small Business Effect: The Governor’s Office of Small, Minority, and Women Business
Affairs (GOSBA) has determined that this bill has minimal or no impact on small business
(attached). The Department of Legislative Services concurs with this assessment. (The
attached assessment does not reflect amendments to the bill.)

Analysis

Current Law: “Minority person” means (1) an individual who has been deprived of the
opportunity to develop and keep a competitive position in the economy because of a social



or economic disadvantage that arises from cultural, racial, or other similar causes or (2) a
sheltered workshop for individuals with disabilities. Among other duties, the
Special Secretary must advise the Governor on activities of State government that are
intended to promote the employment of minority persons in the State.

The Interdepartmental Advisory Committee on Small, Minority, and Women Business
Affairs is composed of (1) the secretary of each principal department of the Executive
Branch of government, or their designee; (2) the State Superintendent of Schools, or
designee; (3) the Secretary of Higher Education, or designee; and (4) the Special Secretary
for the Office of Small, Minority, and Women Business Affairs. The committee must
(1) advise the Special Secretary for the Office of Small, Minority, and Women Business
Affairs on proposals to implement and enhance the duties of GOSBA, including the
promotion of employment of minority persons in the State, and the promotion of the growth
and participation of minority business enterprises (MBES) in the State; (2) gather such
information that the committee deems necessary to promote GOSBA’s goals; (3) provide
other assistance that may be required to further the purposes of GOSBA and support MBEs;
and (4) meet at the call of the Special Secretary for the Office of Small, Minority, and
Women Business Affairs.

Background: The functions of the Interdepartmental Advisory Committee on Small,
Minority, and Women Business Affairs began in 1986, when the Interdepartmental
Advisory Committee for Minority Affairs was established within the Governor’s Office of
Minority Affairs. In June 2017, the Office was renamed the Governor’s Office of Small,
Minority, and Women Business Affairs, and the Committee was renamed the
Interdepartmental Advisory Committee on Small Minority, and Women Business Affairs.
Since that time, GOSBA has not received any indication that the legislative body has
convened. Due to the lack of activity, GOSBA proposes to repeal the committee. In its
place, GOSBA plans to establish a new advisory committee to provide counsel to the
Special Secretary on initiatives to enhance the office’s responsibilities and promote the
growth and participation of MBEs, veteran-owned small business enterprises, and
small and minority-owned businesses in the State.

Additional Information

Recent Prior Introductions: Similar legislation has not been introduced within the last
three years.

Designated Cross File: None.

Information Source(s): Department of Information Technology; Governor’s Office of
Small, Minority, and Women Business Affairs; Department of Commerce;
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Maryland Department of Aging; Maryland Department of Emergency Management;
Maryland State Department of Education; Maryland Higher Education Commission;
Maryland Department of Agriculture; Department of Budget and Management;
Maryland Department of Disabilities; Maryland Department of the Environment;
Department of General Services; Maryland Department of Health; Department of Housing
and Community Development; Department of Human Services; Department of Juvenile
Services; Maryland Department of Labor; Department of Natural Resources;
Maryland Department of Planning; Department of Public Safety and Correctional Services;
Board of Public Works; Department of State Police; Maryland Department of
Transportation; Department of Veterans and Military Families; Department of Service and
Civic Innovation; Department of Legislative Services

Fiscal Note History: First Reader - February 28, 2025
rh/mcr Third Reader - March 18, 2025
Revised - Amendment(s) - March 18, 2025

Analysis by: Andrew Stover Direct Inquiries to:
(410) 946-5510
(301) 970-5510
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ANALYSIS OF ECONOMIC IMPACT ON SMALL BUSINESSES

TITLE OF BILL: State Government - Interdepartmental Advisory Committee on Small,
Minority, and Women Business Affairs — Repeal

BILL NUMBER: HB 826

PREPARED BY: Davon Gardner

PART A. ECONOMIC IMPACT RATING

This agency estimates that the proposed bill:

X _ WILL HAVE MINIMAL OR NO ECONOMIC IMPACT ON MARYLAND SMALL
BUSINESS

OR

WILL HAVE MEANINGFUL ECONOMIC IMPACT ON MARYLAND SMALL
BUSINESSES

PART B. ECONOMIC IMPACT ANALYSIS

N/A
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